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JOB DESCRIPTION  
 MUSIC TEACHER 
Main Purpose of the Job:
To carry out the professional duties of a teacher as defined in the School Teachers Pay & Conditions Document

To apply high professional standards in whole school responsibility and contribute to improvement initiatives and school development planning as required.
To deliver the curriculum and other aspects of the job in line with the school’s agreed policies.
To discharge other duties as reasonably required by the Headteacher within the scope and status of the post.

Teaching
To behave in a positive and professional manner towards children, colleagues and parents at all times.

To take part in the school’s Appraisal Programme to support personal and school development.
To be assessed against National teachers’ Standards
To contribute actively to whole school improvement.

To be responsible for class groups of children, devising learning programmes and securing their entitlement to a broad and balanced music curriculum including the National Curriculum.

To ensure planning, assessment, record keeping and reporting is in line with school policy reflecting high expectations and broad learning opportunities to optimise the achievement of the pupils.

To maintain an attractive, tidy and well-managed teaching room.

To ensure the classroom is prepared and resourced for an active programme of learning before the start of morning and afternoon school.

To promote affirmative discipline in the classroom with emphasis on an ongoing system of achievement and reward. Following the school behaviour policy.
To follow the school’s feedback policy.

To be responsible for management of any Teaching Assistant/Nursery Nurse in the classroom promoting a positive working relationship and reporting any difficulties to the Senior Management Team promptly.

To support a positive environment, good pastoral care and behaviour management in the classroom and across the school.

To contribute to the school assembly rota as required

To carry out the required performance/concert programme as required by the school.
To run an Infant choir and a Junior choir

To participate in Barnet wide events as required such as annual music festivals and The Albert Hall.
To use statutory non-contact time (PPA) for the planning, preparation and assessment of pupils’ learning.
To attend weekly staff meetings and Inset as required within directed hours.
To contribute to pupil annual reports with regard to music achievement
To contribute to producing and implementing all school policies.

To support good communication with parents as directed by the Headteacher within directed time and other means as required.

To give reasonable notice of sickness or other absence for the continuity of pupil education in line with the attendance policy.
To uphold the Equal Opportunities policy in all aspects of school life.
To comply with the Safeguarding & Child Protection policy

Job Purpose


To provide high standards of learning and achievement for all pupils in Music across the school.
To teach weekly music lessons to all classes from Reception to Year 6

To run weekly choirs and put on music concerts as per the school calendar

Specific Responsibilities

Developing Music across the school in accordance with priorities identified in the SIP.
Write plans for music
Evaluate the learning and teaching of the Music curriculum
Develop formative and summative assessment; monitoring and evaluating relevant assessment data to identify trends in pupil performance and issues for development.
Be a point of contact for staff and outside agencies for Music.
To liaise with B.E.A.T about music provision at Holly Park

Demonstrate and model good teaching and learning in Music.
Keep up to date with recent developments in education with particular reference to Music.
Contribute to professional development in Music through example and support.
Develop strategies for involving parents in their children’s learning.
Work with other staff in selecting and ordering appropriate books, materials and equipment within an agreed budget, using financial and resource management innovatively and effectively.
Attend relevant training courses to facilitate continued professional development and to use this knowledge  to contribute to improving the quality of delivery.
Ensure that positive measures are implemented to encourage the participation of all groups or individuals.
Assist with appropriate monitoring and evaluation procedures
Attend internal and external meetings as and when required.
To run weekly choirs 

To put on music concerts as per the school calendar

Undertake other duties appropriate to the grade and character of the work as directed e.g playground duty.

Deployment to teach music as a specialist teacher and PPA cover

While you are deployed in this role, you will be required to:
Broaden the range of music activities on offer to children.
Organise music provision beyond the curriculum.
Develop the two school choirs.
Lead a music assembly weekly
Support the KS1 & KS2 staff with music & songs in their shows
Put on an annual infant choir concert for parents

Participate in the Barnet Infant & Junior choir festivals
To support special assemblies or activities with music e.g Harvest assembly, Christingle assembly

Contribute to a child’s annual report with regard to music achievement

