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                                           Holly Park School                                         
                                                              Race Equality Policy

Links with the UN Rights of the Child

Article 2

The Convention applies to everyone: whatever their race,

religion or abilities, whatever they think or say, whatever type of

family they come from.

Article 14

Every child has the right to think and believe what they want

and to practise their religion, as long as they are not stopping

other people from enjoying their rights. Governments must

respect the rights of parents to give their children information

about this right.

Article 30

Every child has the right to learn and use the language, customs

and religion of their family, regardless of whether these are

shared by the majority of the people in the country where they

live.

1. Introduction

1.1 The community we serve is rich in ethnic and cultural diversity, with many children acquiring English as an additional language.  We believe this benefits the life and work of our school, and must be celebrated.  We are committed to making the most of the advantages offered by this diversity as well as breaking down barriers posed by the educational and social challenges we face.  
2. Aims
2.1 The purpose of this policy is to develop an agreed understanding of how and why race equality is promoted in Holly Park and to state our commitment to combat racial discrimination and racial harassment and promote equal opportunities and good relations between people of different racial groups, as specified by the Duties of the Act.
2.2
This policy has been developed in the light of the Stephen Lawrence Inquiry Report, the Home Secretary’s Action Plan and the Race Relations (Amendment) Act 2000.

2.3 This policy is inclusive of all members of the school community, whatever their ethnicity, faith, nationality, cultural heritage or language.
2.4 In drawing up the policy we have followed the Commision for Racial Equality’s (CRE) non-statuary guidance “Learning for All, Standards for Racial Equality in Schools”.  The policy accords with the seven Standards laid out in that document;

· Standard A: Policy, Leadership and Management

· Standard B: Curriculum, Teaching and Assessment

· Standard C: Admission, Attendance, Discipline and Exclusion

· Standard D: Personal Development, Attainment and Progress

· Standard E:  Attitudes and Environment

· Standard F:  Parents, Governors and Community Partnership

· Standard G: Staffing, Recruitment, Training and Professional Developmen.  
2.5  Staff understand and are committed to the implementation of the policy.

3. Leadership and Management

3.1 The policy will be implemented by the school senior management team working along with the Key Leader for Equality and Diversity
3.2 As with all school policies, this policy will be reviewed over time.
3.3 We will ensure that everyone associated with the school is kept informed about the policy and abides by the procedures set out in it.  We will make every effort to overcome possible obstacles in communicating with some groups (e.g. Parents who speak English as an additional language may need interpreters and translating).

4. Curriculum

4.1 The curriculum should “promote equal opportunities and enable pupils to challenge discrimination and stereotyping”.

4.2 As the curriculum and schemes of work are reviewed and planned, we will take steps to ensure that we draw on the cultural background and experiences of all pupils.  The curriculum will encourage pupils to recognise and challenge racism, bias and stereotyping.

5. Planning

5.1 We take account of the ethnicity, background and language needs of all pupils and plan to ensure racial equality objectives are built into all programmes of work as a matter of priority.

5.2 The ethnic monitoring database provides us with information about the languages spoken by pupils.  This will then be used to inform our planning.  We consider it a priority to support pupils in the acquisition of English in all subject areas.  We also value all the heritage languages spoken by members of the school community and will support the development of competency in these languages in any way possible.  
6. Assessment

6.1 As far as possible assessment tasks are checked for cultural bias and any disparities between the attainment of ethnic groups is examined to determine if linguistic or cultural bias may have played a part.

6.2 We are sympathetic to the use of pupils’ first language in assessment where this is beneficial and feasible.
6.3 Where pupils are selected by ability, for example in Maths groups, we take account of equality of access in our selection criteria.  If cultural bias is identified, we will review these criteria.

6.4 We will analyse the assessment outcomes of end of key stage tests, by ethnic group and use the results to identify the specific needs of ethnic minority pupils and any gaps in attainment between groups.  This information is used to inform our planning and the allocation of resources and will be a priority in our school improvement plan.

7. Teaching

7.1 Quality teaching originates in the ability to use a variety of teaching styles appropriate to the specific area of the curriculum or task and individual needs.  We expand this here to say that our teaching styles are responsive to the needs of individual pupils or groups of pupils from different ethnic groups.

7.2 The language and learning needs of bilingual and EAL pupils are acknowledged in all subjects.  Where possible, resources are made available in languages other than English.  Staff are supported in developing strategies to help these pupils e.g. by liaison with EMA staff, both within and outside school.

7.3 Our teaching methods encourage positive attitudes to ethnic difference, cultural diversity and racial equality.  Classroom management works toward ensuring mutual respect between pupils from different groups.  If problems arise between pupils, immediate action will be taken to deal with them. 
8. Resources
8.1 All resources used are to be inclusive and suitable for different groups of pupils.  If non-inclusive teaching materials are used, then this should be in an inclusive way e.g. to explore issues of stereotyping.

8.2 Positive images of people from various ethnic groups are used in displays.  Members of the ethnic minority community are invited to support the curriculum e.g. as mentors, role models, visiting speakers, artists in residence…by giving talks.
8.3 A wide variety of resources are used in all subject areas to promote racial equality.

9. Admission

9.1 The admission process is fair and equitable to members of all ethnic groups.  Steps are taken to facilitate admission wherever possible e.g. by the use of interpreting and translation from other parents in our school community.   Appropriate induction procedures, especially for children joining midyear, are in place and information is obtained and shared to ensure that teachers are well informed about the children they are teaching.

10. Attendance
10.1 We monitor attendance.  Any disparities in attendance are identified and investigated in partnership with parents and the LA.
10.2 We recognise the right of pupils to take time off for religious observance; pupils who have been absent for this reason will be supported in catching up on topics they have missed.
11
Behaviour
11.1 
The school Behaviour Policy states our understanding of behaviour management and general procedures.  We are aware of cultural differences in expressing emotions and will take account of these differences when dealing with disruptive behaviour.  We also take responsibility for ensuring a high quality of teaching and learning in our culturally diverse school to minimize the occurrence of such behaviour. 
12
Exclusion
12.1
We take proactive steps to prevent exclusion e.g. we use strategies such as mentoring with pupils at risk.  Exclusions which do occur are monitored by ethnicity and action will be included in the school improvement plan if unjustified disparities in exclusion rates occur.

13
Attainment and Progress
13.1
Attainment and progress of individual pupils and groups of pupils are tracked as they move through the school.  Our monitoring identifies any stages and areas where pupils are not doing well.  This data is used to inform decisions about allocating resources to groups and individuals that are performing poorly.  
13.2  
Targets are set for removing any unjustifiable disparities in the attainment of particular ethnic 
groups.  We identify and try to work with parents of children with low attainment, especially if they are underachieving.  If necessary, communication with parents in their first language is arranged.
14
Support and Personal development
14.1 
We consider pupils’ cultural and religious backgrounds when planning extra-curricular activities.  Participation in these activities will be monitored by ethnic group and changes made if necessary.

14.2   
Individual support and guidance considers personal and cultural needs specific to 
particular ethnic groups and their language needs.

14.3  
We actively involve parents in matters involving support and guidance for their child.

15
Attitudes and Environment
15.1 
As a school, we are committed to fostering our rich ethnic, cultural, religious, linguistic and social diversity.  All our staff support the School in fostering a positive attitude of mutual respect and trust among pupils from all ethnic groups.  This policy is made explicit to all involved in the school.

15.2  
The dietary needs of pupils from all ethnic groups are considered.  Older pupils who 
may be fasting (e.g. during Ramadan) are treated with sensitivity.

15.3  
We recognise that diversity has a positive role to play within the school.  Diversity is 
acknowledged in assemblies; all pupils can take part in festivals celebrating different faiths.

15.4   
We recognise the importance of language to a pupil’s sense of identity and belonging.  We 

acknowledge and respect the home languages, dialects and accents of all pupils.  Pupils’ language abilities are used as a teaching resource.

16
Racism, Racial Discrimination and Racial Harassment
16.1 
We have adopted the LA recommendations for managing racial incidents.  This forms an appendix to this policy.

17
Parents
17.1 
We inform parents on their child’s progress in clear language, making use of translation and interpreting services as necessary.

17.2 
We attempt to involve all parents in the life of the school.

18 
Governors
18.1 
People from ethnic minority communities are encouraged to become school governors.  

19 
Community Partnership
19.1 
The school’s premises and facilities are equally available for use by all ethnic groups through  

its letting procedure.

19.2 
The school develops links with ethnic minority groups and will make use of the expertise,  

skills and knowledge of local ethnic minority communities.

20
Staffing, Recruitment, Training
20.1 
Our recruitment and selection procedures are consistent with the CRE’s Code of Practice for   

the elimination of racial discrimination and the promotion of equality in employment.

20.2 
Our staff has an entitlement to training programmes on racial equality issues.  Racial equality is 
an integral part of all formal and informal training provided by the school.

20.3 
Racial equality is addressed in staff meetings, appraisals and line management sessions where 
appropriate.  Individual targets may be set to address racial equality issues in appraisal interviews.

21
Monitoring and Review
21.1
It is the responsibility of the Governing Body to monitor the effective implementation of this policy and to assess its impact. 
21.2 
This policy will be monitored on an annual basis and necessary amendments will be made.  
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